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Dear Citizens of  Sarasota County,

As I write this letter and reflect on the 
last year at the Sarasota County Sheriff ’s 
Office, I am reminded of  how strong, 
resilient and dedicated our workforce is. I 
am overcome with gratitude for living and 
serving in a community that appreciates 
and supports local law enforcement. 2019 
was a phenomenal year for our agency 
and rest assured, the future of  Sarasota 
County looks bright. 

Within this publication, we will take you 
through all three divisions of  our agency; 
from the Administrative Division which 
includes personnel and budgeting to the 
most visible part of  our agency, which is 
the Law Enforcement Division. We will 
also look at the Courts and Corrections 
Division which includes hundreds of  members managing several crucial buildings in 
Sarasota County to include the courthouse as well as our correctional facility.

We will highlight some of  the important projects and accomplishments of  2019 which 
includes our creation of  a social media campaign that caught fire and received national 
attention. You will read about the evolving programs within our correctional facility 
where we are continuing to identify new and progressive ways to reduce recidivism and 
find solutions and resources for inmates post-release. We will touch on the efforts of  our 
Traffic Unit to enhance pedestrian and bicyclist safety, and share with you new, more 
efficient technology being used in our public safety communications center. 

More than anything, I hope this annual report gives you a continued sense of  pride in your 
sheriff ’s office and the men and women who wear the uniform. It has been my absolute 
honor to serve this great community for the last 12 years and I look forward to watching 
the Sarasota County Sheriff ’s Office grow and evolve in new and progressive ways while 
its members each serve with integrity, respect, service and fairness.

Thank you for allowing me to serve as your Sarasota County Sheriff, 

Tom
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Sheriff  Knight’s executive staff  is comprised of  four members with more than 140 years 
of  combined law enforcement experience. Colonel Kurt A. Hoffman, Chief  Deputy 
and General Counsel, has served the sheriff ’s office for 15 years and is a former state 
prosecutor who has spent nearly three decades working within the criminal justice 
system. Major Jon Goetluck, Administrative Division Commander, joined the sheriff ’s 
office in 1987, and Major Paul Richard, who has been with the sheriff ’s office since 1988, 
is the Law Enforcement Division Commander. Major Brian Meinberg, Commander of  
the Courts and Corrections Division, joined the sheriff ’s office in 2004. 

AGENCY LEADERSHIP

(Left to Right: Major Jon Goetluck, Colonel Kurt A. Hoffman, Sheriff  Tom Knight, Major Paul 
Richard, and Major Brian Meinberg.)
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Executive Staff
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Administrative Division
The annual budget, based on the fiscal year which runs October 1, 2018 to September 
30, 2019, was $115,971,480. Total salary-related expenses represented 80% of  the total 
budget, however, the agency’s costs per capita remained low and represented just $386 
per 1,000 residents; well below the state average of  $474.

The sheriff ’s office has 995 authorized positions: 439 are sworn law enforcement officers, 
207 are correctional officers, and 349 are civilian support staff. The gender breakdown 
is 626 men and 361 women. 

The Human Resources recruiting team attended twelve job fairs and recruiting events 
in 2019 at locations including the Tampa Veterans Job Fair, St. Pete Public Safety 
Career Day, Riverview High School, USF Criminology Career Expo, YMCA Career 
Expo, Keiser University, North Port Chamber of  Commerce, and Suncoast Technical 
College. The team also held two job fairs at the Emergency Operations Center with 
the goal of  recruiting Communications Operators. Of  the 357 applications received 
in 2019, the agency hired 82 people to fill open positions or replace those who left or 
retired throughout the year.

The agency is approved by the U.S. Department of  Veterans Affairs to offer on-the-job 
and apprenticeship training for certain positions including Communications Operator/
Dispatcher, Corrections Deputy and Deputy Sheriff. Under the program, hired veterans 
can receive GI Bill payments to supplement their income while being paid a trainee 
wage. Post 9/11 veterans are also eligible for a housing allowance from the VA.

$ 115,971,480
$ 29,119,561

Corrections

Court Services
$ 6,665,683

Total Budget

Law Enforcement 
$ 80,186,236
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PROFESSIONAL DEVELOPMENT
Professional Development & Recognition

Advanced training and furthering education for sheriff ’s office members remains a top 
priority for retention and succession planning. The sheriff ’s office also proudly supports 
personnel who are recognized for doing extraordinary things in their community. 

Several members were recognized in 
May by Congressman Vern Buchanan 
during the 8th Annual Congressional 
Law Enforcement Awards. Corrections 
Lieutenant Arlene Tracy  along with 
Corrections Sergeant Ivan Nelson received 
the Dedication and Professionalism Award 
for their introduction and advancement 
of  new inmate programs in the Sarasota 
County Correctional Facility. Detective 
Ben Lubrano, who has since been promoted 

to the rank of  Sergeant, was recognized with the Dedication and Professionalism Award 
for his commitment to excellence and ability to successfully investigate complicated 
criminal cases. The Special Investigations Section, represented by Crime Analyst Natalie 
Johnson-Mayer and Lieutenant Chris Montalbano, received the Unit Citation Award for 
their tireless work in combatting illegal narcotics in Sarasota County.

In 2019, Major Brian Meinberg successfully completed the FBI’s Florida Executive Seminar. 
Captains David Scott and Ryan Brown graduated from the Commanders Academy at the 
Florida Sheriffs Association headquarters in Tallahassee. Law Enforcement Lieutenants 
Craig Fairly, Adam Kaskey, Debra Kiner and Jason Mruczek, along with Corrections Sergeant 
Chris Meyers, graduated from the Command Officers Development Course sponsored by 
the Southern Police Institute, Department of  Justice Administration at the University of  
Louisville. Court Services Sergeant Ray White and Corrections Sergeant Joseph Mitchell 
both completed the FDLE Florida Leadership Academy. Crime Analyst Jacqueline Clifford 
graduated from the Florida Law Enforcement Analyst Academy hosted by FDLE.

While all of  the men and women the sheriff ’s office employs perform to the highest 
standards of  professionalism, four were exemplary, and were recognized as 2019 employees 
of  the year. 

Deputy Michael Watson
Law Enforcement Deputy of  the Year

Court Services Deputy Cecil Harper 
Courts & Corrections Deputy of  the Year 

Civil Process Server Rosemarie Marsala 
Civilian Employee of  the Year

Communications Operator II Roger Marks 
Quality Assurance of  the Year Award 

Lt. Arlene Tracy, Sgt. Ben Lubrano, Crime Analyst Natalie 
Johnson-Mayer, Lt. Chris Montalbano and Sgt. Ivan Nelson. 
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In news reports and on social media 
throughout 2019, you may have seen 
a smattering of  different graphics 
with a warning label issued by Sheriff  
Knight. Those graphics, originally 
titled “Nine Apps Parents Should 
Know About,” were created by our 
Community Affairs Office in May 2018 
after learning nearly all the adult men 
arrested during Operation Intercept V 

utilized social media to chat with children for the purpose of  sexual exploitation. The 
men utilized the apps to engage in sexually explicit conversations including sending 
graphic photos to who they believed were 14-year-old girls and boys. After a series 
of  conversations, several of  the men traveled to a target location where they brought 
condoms, candy, narcotics, and even weapons. When we learned the men used social 
media mobile apps like KIK, Whisper, and Snapchat, it became our mission to let parents 
know that prevention starts in the home.

In July 2019 during Operation Intercept VI, detectives identified six additional mobile 
apps that another 25 arrestees utilized for similar crimes. Sheriff  Knight updated the 
graphic adding MeetMe, Grindr, TikTok and three others to the list of  apps parents 
should know about. 

Finally, in September 2019 following the arrest of  another 23 men, we re-released our 
list with a total of  21 apps parents should know about. We reminded parents in a news 
release, and we continue to hammer it home on social media, that “prevention starts 
in the home.” The three graphics have been requested and shared by more than 40 
agencies and organizations across the country as well as in Canada, and featured on 
national news, including the TODAY Show and Headline News.

Our efforts are rooted in informing 
the public, many of  whom are parents, 
grandparents and caretakers of  young 
children and teenagers. Take a look at 
these graphics and ask your children those 
tough questions, because protecting our 
youth is something we cannot do alone 
but something this community and our 
agency must do together.

Mobile App Awareness on the National Stage
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APP GUIDE FOR PARENTS
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Courts

The Civil Section is responsible for the receiving, processing and execution/service 
of  all enforceable and non-enforceable judicial process issued by the circuit courts of  
the state of  Florida and courts of  foreign jurisdiction. Due diligence is required to try 
to locate the people who are to be served with subpoenas, summonses, child custody 
and domestic injunctions, enforceable writs and civil warrants. In 2019, this number 
totaled 32,195 documents in all. Only sworn members of  the sheriff ’s office execute 
enforceable process, but no aspect of  the Civil Section’s work is considered routine, 
since any interaction with a member of  the public who is receiving such notification 
may become a potentially dangerous, emotionally charged encounter.

Civil

Corrections

In 2019, the sheriff ’s office provided security 
to all 12th Judicial Circuit facilities in Sarasota 
County including the Lynn N. Silvertooth Judicial 
Center, Clerk of  the Circuit Court and County 
Comptroller office, and first and sixth floors of  
the Criminal Justice Building, all in downtown 
Sarasota; as well as the courtrooms of  the R.L. 
Anderson Building in Venice. Duties included 
ensuring no weapons were brought through the 
buildings’ checkpoints and maintaining order in 

the courtrooms. In 2019, court deputies welcomed 324,531 people into these facilities; 
however, they also had to confiscate 7,877 knives, razors, firearms and chemical weapons. 
In 2019, court deputies made 114 arrests.

In 2019, a total of  7,848 people 
were booked into the Sarasota 
County Correctional Facility; 
several were arrested more than 
once, leading to a total of  11,160 
arrests processed by the facility. 
The jail is the receiving location 
for all arrests by SCSO, local 
municipal police departments, 
Florida Highway Patrol and other 
state and federal agencies. 



9

INMATE PROGRAMS
As we move into 2020, the 
Sarasota County Sheriff ’s Office 
is moving into its twelfth year 
under the leadership of  Sheriff  
Tom Knight while celebrating 
more than a decade of  successfully 
challenging the status quo of  
traditional law enforcement. In 
2009, Knight launched the first 
addiction recovery pod at the 
Sarasota County Correctional 
Facility. Thanks to strong public partnerships, support from community volunteers and buy-
in from personnel and inmates alike, the addiction recovery pod became a model for other jails 
around the state and throughout the country.

Over the next ten years, the agency’s Corrections Bureaus continued to evolve, eventually 
incorporating an entire program services team including treatment specialists and a statistician 
to help manage and track growth. From faith-based programming to men’s parenting, anger 
management, financial literacy, and G.E.D. classes, the facility soon became a productive 
environment for physical and spiritual wellness. As the programs gained momentum, inmates 
grew more interest and many explained coming to the facility is what saved their lives. But as 
it always goes, so many programs under one roof  coupled with the challenges of  classification 
and the environmental design of  an outdated facility, the programs team found themselves 
with too many programs and too little time. It was in 2018 when staff  decided a new pod was 
on the horizon. 

Personnel began by looking at the most common issues facing inmates upon release, 
particularly those who left incarceration only to return days or weeks later. These inmates all 
seemed to face the same barriers including substance abuse, mental health issues, educational 
challenges, employment opportunities, transportation, identification, and access to and an 
understanding of  community resources. Special attention was given to identifying similar 
issues for veteran inmates experiencing recidivism which included lack of  access to resources, 
an understanding of  the G.I. Bill, Veterans Affairs, and mental health programming. 

Personnel researched and visited other facilities across the state and the country, where 
they learned about medicated-assisted treatment, homeless and veterans’ initiatives, ID card 
programs, and more. Several months of  planning and fine-tuning coupled with the support 
and guidance of  agency leadership led to the opening in January 2019, of  the Sarasota County 
Correctional Facility’s inaugural Re-Entry Pod.  (Continued on Page 10)

Preparing Inmates for Re-Entry
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Preparing Inmates for Re-Entry

(Continued from Page 9) 
With a direct supervision design, the Re-Entry 
Pod houses up to 48 inmates and is staffed 24/7. 
Within the common area, there are more than a 
dozen tables and chairs, a commissary vending 
machine, televisions, classroom, and sports and 
recreation area. Inmates take pride in their pod 
and in their living areas where the floors are 

always clean and cells neatly kept. Designated within the Re-Entry Pod are two cells specific 
to veteran inmates, which are complete with hand-painted artwork of  the American flag, 
combat boots, and dog tags. From the ceiling hangs the United States, Florida, five military, 
and P.O.W. flags.

As part of  the Veterans Housing Unit, inmates are evaluated and informed of  job opportunities 
and their qualification for G.I. Bill benefits. They receive regular support and counseling from 
volunteers who are members of  the military and veteran communities, as well as guidance 
from Sarasota County Veterans Services. 

Other inmates enrolled in the Re-Entry Pod attend mandatory courses including financial 
literacy, job readiness, life skills, public speaking, AA and NA, parenting, and more. Thanks to 
a unique partnership with the University of  South Florida’s Criminology department, college 
students visit the pod throughout their semester and present a final project to inmates and 
corrections personnel alike, on re-entry initiatives and recidivism reduction. The program 
is intended to help give emerging college graduates the opportunity to study inside a real 
corrections facility and hopefully stay and work locally after graduation. 

For those still navigating their future after leaving the facility, Re-Entry Pod inmates can 
enroll in the Safe Staff  Food Handler Certificate Program which certifies them to work in 
a food service facility. Graduation from the program equips the inmate with a certificate 
good for three years from the date of  training. If  the culinary path does not interest them, 
inmates can take part in one of  several inmate 
job fairs where the day starts with guidance and 
insight from local CEOs and rolls into actual job 
interviews by employers looking for candidates 
after incarceration. Inmates build their own 
resume, practice interviewing skills and learn 
how to make eye contact and shake hands. During 
the agency’s first job fair, 33 career opportunities 
were offered to a total of  30 inmates.
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INMATE PROGRAMS
Before they can apply however, most 
inmates need identification; a luxury often 
underappreciated by those of  us who have it as it 
is inaccessible to many who do not. Several times 
a year, the Florida Department of  Highway 
Safety and Motor Vehicles (FLHSMV) brings 
their mobile unit known as ‘Florida Licensing 
on Wheels’ or ‘FLOW’ to the Sarasota County 
Correctional Facility. Here inmates are given 
the unique opportunity to obtain a basic ID 
card or a replacement driver’s license. Taking 
things a step further, personnel also ensure inmates are equipped with a bus pass when 
appropriate, through Sarasota County Area Transit, since transportation is one of  the most 
debilitating barriers to reintegration and job placement.

In 2020, the Sarasota County Sheriff ’s Office will launch the Re-Entry Navigator program. 
Two positions are funded through a local community foundation by way of  the Criminal 
Justice Reform Initiative Fund. The Re-Entry Navigator program was designed to equip 
those coming out of  incarceration with mental healthcare and substance abuse treatment, 
housing, employment, and other crucial services that address the root causes of  reoffending 
and recidivism, with the ultimate goal of  no longer ending services for inmates when they 
walk out the door. 

Since inception, more than 30 inmates 
have successfully completed the Re-Entry 
Pod curriculum, only three of  whom have 
recidivated. While Knight reiterates there is 
no single solution for recidivism, he challenges 
his staff  and other law enforcement agencies 
to think outside the box. “Challenge your 
agencies, your community leaders (both formal 
and informal), as well as your constituents to 
stay progressive and start thinking a few steps 
ahead. We can’t solve the world’s problems 
but together in the state of  Florida, we can 
certainly start by making an impact within 
our communities.” 

*The more than 50 inmate programs facilitated within the Sarasota County Correctional Facility are 
made possible solely through volunteerism and with support from the Inmate Welfare Fund at no cost 
to taxpayers.*
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Emergency Operations Bureau
The Emergency Operations Bureau oversees the 
Public Safety Communications (PSC) center, a 
multi-agency center that provides full dispatch 
services for the Sarasota County Sheriff  ’s Office, 
Sarasota County Fire Department, Nokomis 
Fire Department, Venice Fire Department, 
Venice Police Department, North Port Fire 
Department, Englewood Fire Department, 
Longboat Key Fire Department, Longboat 
Key Police Department, Sarasota County  
Schools Police Department, and Sarasota Police 
Department. There are 114 employees assigned 
to the PSC and in 2019, the center received 
648,571 (911) and non-emergency calls.

The PSC is a multi-discipline Accredited Center of  Excellence (ACE) and is 
accredited by both the Commission on Accreditation for Law Enforcement Agencies 
(CALEA) and the National Academies of  Emergency Dispatch (NAED). It also 
meets the state of  Florida 911 Public Safety Telecommunicator Training Program 
requirements, which requires 911 dispatchers and call-takers to have a minimum of  
240 hours of  classroom instruction before being certified to answer calls. In addition 
to recruit training, the Emergency Operations Bureau provides a blended learning 
environment, which includes classroom, online, and practical on-the-job training. 
Emergency Operations Bureau employees completed more than 18,500 hours of  in-
service and career development training in 2019.

In October 2019, the center launched 
a program known as the Automatic 
Call Distribution or ACD, a system 
for routing incoming calls to the next 
available communications operator.  
ACD allows incoming calls to be equally 
distributed among all communication 
operators, ensuring calls are equally 
distributed so they can be answered 
in a reasonable amount of  time. ACD 
helps eliminate stress, fatigue, burnout and work overload for communications 
professionals. Over a three-month period in 2019, the center’s efficiency rate for 
answering calls in under 10 seconds grew to more than 91%.
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TRAFFIC SAFETY
One of  the top priorities of  the sheriff ’s 
office is traffic safety. We utilize the latest 
technology, including speed measuring 
devices and internet applications that help 
identify traffic enforcement hotspots. The 
Traffic Unit utilizes informational sign 
boards and speed radar trailers to provide 
safety information and real-time speeds 
to the public in order to promote safety. 
Traffic Unit deputies use specially-equipped 
vehicles and Harley Davidson motorcycles 
to conduct targeted traffic enforcement. The 

motorcycles allow deputies to maneuver through traffic in a more efficient and expeditious 
manner. The motorcycles are also used as escorts in ceremonies, parades and funerals.

Another integral part of  the unit is the DUI squad, whose primary responsibility is 
to detect motorists who are driving while impaired. DUI deputies conduct proactive 
patrols, enhanced traffic enforcement, and investigate traffic crashes. In 2019, deputies 
made 517 arrests for Driving Under the Influence and issued 25,452 traffic citations.

Traffic Enforcement

Because Sarasota County ranks in the top 25 counties 
in Florida for traffic crashes resulting in serious 
and fatal injuries to pedestrians and bicyclists, our 
Traffic Unit makes safety their number one priority. 
That is why in 2018, the agency’s Traffic Unit 
applied for and received funding for a High Visibility 
Enforcement (HVE) initiative focused specifically 
on pedestrian and bicycle safety. As part of  the 
initiative, deputies focus on bringing awareness to 
and creating a culture of  compliance with traffic 
laws that protect the safety of  pedestrians and 
bicyclists alike. The initiative is funded through a 
contract with the University of  North Florida, 
Institute of  Police Technology and Management 
(IPTM) in partnership with the Florida Department 
of  Transportation’s focused initiative to improve 
pedestrian and bicycle safety.

Pedestrian and Bicycle Safety

1,080

293

educational opportunities

HVE hours 
worked

177warnings
issued

147 citations
issued

(Statistics from September 2018 
to December 2019)
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Animal Services
The Animal Services Section 
is an integral part of  the 
Law Enforcement Division. 
With 33 full-time members, 
the section provides round-
the-clock service and care 
to thousands of  Sarasota 
County animals. Within 
the section, 12 officers and 
two supervisors provide 

enforcement of  the Sarasota County Animal Control ordinance. The Agricultural 
Unit is the law enforcement component and consists of  four deputies and a sergeant. 
They are responsible for investigating animal cruelty cases to include both domestic 
and livestock. The unit also investigates trespassing, illegal hunting and agricultural-
related theft cases that occur within the county. The unit has two certified animal 
cruelty investigators. The Animal Services Section also includes two supervisors, 
animal care technicians, kennel workers, a volunteer/foster coordinator, vicious/
bite specialist, tagging specialist, and support staff. In addition to the dedication 
and diligence of  its professional staff, Animal Services continues to thrive thanks 
to more than 100 volunteers who 
walk and care for the dogs and cats at 
the shelter, bring adoptable animals 
to community events, and provide 
foster homes to socialize animals and 
properly prepare them for adoption. 
In 2019, Animal Services volunteers 
donated 13,246 hours of  service.   

animals transferred to rescue 
groups & other facilities

animals were adopted389
1,083 

“lost” animals were returned to owner871
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CRIME PREVENTION
The sheriff ’s office believes in empowering Sarasota County citizens with the knowledge 
they need to help reduce crimes of  opportunity. Personnel from our Crime Prevention 
Unit presented at 497 speaking engagements in 2019 on various topics from home security 
to credit card fraud and everything in between. Also in 2019, approximately 670 people 
volunteered at the agency. As of  2019, the sheriff ’s office has 60 Citizen Patrols and 30 
Neighborhood Watch programs. Volunteers are recognized for their hard work annually 
during a luncheon at Camelot Lakes in Sarasota.

Crime Prevention

In 2019, fifty-one residents graduated from the Citizens Law Enforcement Academy 
(CLEA). The 11-week program allows citizens to spend time behind-the-scenes with 
agency members to learn more about sheriff ’s office operations. From visiting the 
Mounted Patrol barn to listening to 911 calls in real-time behind the walls of  the Public 
Safety Communications Center, CLEA students get a first-hand look at how the sheriff ’s 
office serves the community as a full-service and contemporary law enforcement agency.

Citizens Law Enforcement Academy

Animal Services Volunteer Coordinator Kristen 
Little, Colonel Kurt A. Hoffman, Volunteer of  
the Year Brenda Foster, and Animal Services 
Supervisor Crystal Davis.

Each year, the sheriff ’s office hosts the Teen Driver Challenge which is sponsored by 
the Florida Sheriffs Association and State Farm Insurance Company. During the classes, 
deputies teach new drivers several techniques including defensive driving and how to 
operate a vehicle safely while avoiding distractions. In 2019, the sheriff ’s office instructed 
58 students as part of  the Teen Driver Challenge program.

Teen Driver Challenge

Sergeant James Darby, Colonel Kurt A. Hoffman, 
Community Crime Prevention Volunteer of  the 
Year Carol Connolly, and Deputy Karen Hicks.
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The agency’s Community Affairs Office 
also held their third annual holiday 
toy drive benefitting the 12th Judicial 
Circuit of  Florida’s Guardian ad Litem 
program. In December, with support from 
community members, the sheriff ’s office 
collected 1,453 gifts including $4,120 in 
gift cards for children from throughout 
Sarasota, Manatee and DeSoto counties 
who have been removed from their homes 
due to abuse or neglect.
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The 10th Annual Corporate 
SWAT Challenge was held in 
October, welcoming more than 
75 competitors and dozens 
of  spectators. The innovative 
fundraiser is a crowd favorite 
and invites local businesses, 
community and fitness groups 
to test their skill and endurance 
in events designed to reflect 
real-life SWAT team training. 
Each year the event takes place 
at Knight Trail Park in Nokomis. 
The 2019 event raised $25,000 
and benefited the Sheriff ’s 
Activities League of  Sarasota 
County (SAL). 

10th Annual Corporate SWAT Challenge

Community Outreach
The sheriff ’s office can use certain funds – including unclaimed property and evidence as 
well as some forfeited by criminals – to support community organizations that promote 
values such as good citizenship, crime reduction or drug abuse education. In 2019, more 
than $113,000 was donated to a number of  groups including the Boys & Girls Clubs 
of  Sarasota County, Mothers Against Drunk Driving (M.A.D.D.) West Central Florida, 
Lemon Bay Sunshine Rotary, the Child Protection Center, Teen Court of  Sarasota County, 
the Sarasota County Coalition on Substance Abuse, and many others. 
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PUBLIC INFORMATION
Public Information & Media

The agency’s Community Affairs 
Office continues to lead the way 
on social media with thousands of  
“followers” on Facebook, Twitter, 
YouTube and Instagram. The 
platforms continue to serve as 
progressive tools for garnering 
crime tips, sharing important 
safety messaging, connecting 
with the community, and more. 
Through the agency’s regular 
series of  social media campaigns including “Traffic Tip Tuesday” and “Fugitive Friday,” 
followers stay engaged and connected to local law enforcement, further bridging gaps 
within the community. In 2019, the office offered residents an inside look at law enforcement 
through their popular campaign known as “Tweet from the Beat.” The interactive and 
virtual ride-along allows viewers to ride in the passenger seat during a shift with a deputy 
while on patrol. Each of  the ride-alongs focused on different and unique topics including 
back to school traffic safety, retail theft operations, and holiday shopping safety. In July, 
the Community Affairs Office hosted Rob Tufano of  Tufano Media Group for a three-day 

course for public information 
officers at the sheriff ’s office 
headquarters. In addition to 
training five agency members, 
nearly two dozen officials 
from across Florida were in 
attendance (pictured to the 
left). Students learned about 
several topics and techiniques 
crucial to informing the public 
during crises.

2.8 million

17.9 million FACEBOOK IMPRESSIONS IN 2019

VIEWS ON YOUTUBE SINCE 2010

TWITTER IMPRESSIONS IN 20199 million
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517 DUI Arrests 
Made

Since Sheriff  Knight took office in 2009, 
Part I Offenses are down 51.57%.

SARASOTA COUNTY PART 1 OFFENSES
SINCE 2009

3,448
350

370

hours worked 
on horseback

total horseback 
training hours

hours performed 
by volunteers

mounted patrol 
unit

51% decrease

calls for service

flight hours

days out of  service

assists to other agencies

evolution of the 
aviation unit

1,712 2,833

445.7 740.8

67.5 6.8

138 363

2018           2019
with addition of  Air-2 
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1,453 gifts donated to 

Guardian Ad Litem progam 
during 2019 holiday toy drive 

Law Enforcement 
deputies439

207
349

2019 STATISTICS

30,466 
pieces of  property 

donated or destroyed

20,569
items received

813
“found” items 

returned to owner

3,409 
drug items destroyed

property & evidence

Civilian members 

Corrections deputies 

4,187
MISDEMEANOR ARRESTS

6,204
FELONY ARRESTS 

600
*INCLUDING

OUT-OF-COUNTY 
WARRANTS

+ 115 CIVIL
ARRESTS 

personnel

corrections
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